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Disclaimer

The information in this presentation was compiled from sources believed
to be reliable for informational purposes only. All information herein
should serve as a guideline to financial security and wealth management.
Any and all information contained herein is not intended to constitute
financial security and wealth management advice and accordingly, you
should consult independent financial and legal advice when developing
your financial security and wealth management portfolios. You should not
take action based on the content of this presentation. We do not
guarantee the accuracy of this information or any results and further
assume no liability in connection with this presentation, including any
information, methods or suggestions contained herein. Moreover, this
presentation cannot be assumed to contain every acceptable financial
security and wealth management practices or that additional practices
might not be appropriate under the circumstances.



Do you have a will?



Do you have a will?

• A will is a document that states your 
final wishes.



Do you have a will?

• A will is a document that states your 
final wishes.

oWhat happens to your children?

oWhat happens to your personal 
processions – home, bank accounts, 
superannuation?



Do you have a will?

• Talk to your lawyer or super fund 
Trustee

• Be wary of anyone claiming to act 
as an agent for the Office of Public 
Curator



Do you have a will?

• Make 2018 the year you create a 
will

• At the very least – ensure your 
beneficiaries are updated on your 
superannuation account.



Superannuation in PNG

Boge Dikana
Manager, Kina Investment & Superannuation Services



Topics
1. Superannuation (General Provisions) Act 2000

2. Superannuation Structure in PNG

3. Role of Trustee

4. Role of Fund Administrator

5. Role of Employers

6. Contribution Types

7. Employee Contributions

8. Employer Contributions

9. Employer’s duty to remit contributions

10. Tax in Superannuation



Superannuation (General Provisions) Act

The purpose of the Act is to –

a) make provision for and promote compulsory savings for retirement 

through mandatory or voluntary contributions to superannuation 

funds by employers and employees;

b) make provision of the prudent management of superannuation 

funds and licence holders;

c) make provision for the licensing and regulation of the 

superannuation industry in PNG;

d) provide for the protection of the interest of members of 

superannuation funds.



Superannuation Structure in PNG

• Fund administration and 

investment management 

must be outsourced.

BPNG 
(Regulator)

Trustee

Fund Admin
Investment 

Manager

• Regulated by BPNG under Super Act 2000.

• BPNG is the regulator and its 

principal function under the 

Super Act is to promote stability, 

regulation and supervision of 

the superannuation industry for 

the protection of the rights and 

interest of all members.



Role of Trustee

• Governance and control over the management of the fund

• Setting investment objective

• Setting investment strategy

• Making investment decisions and oversight of the asset portfolio

• Audit committee

• Remuneration committee

• Investment committee

• Risk management

• Authorises benefit payments



Role of Fund Administrator

The Fund Administrator has the responsibility of the

overall administration of the fund, including ongoing

financial and membership record keeping and

communication.

✓ Development and maintenance of a flexible and reliable computer system.

✓ Enrolment and establishment of new employer & member accounts.

✓ Collection/allocation/reconciliation of member contributions.

✓ Record keeping duties.

✓ Ongoing maintenance of member & employer accounts & records.

✓ Calculation of member entitlements.

✓ Compliance Reporting.

✓ Interface between the member and the fund.



Role of Employers

Employers are a key part in the

superannuation industry.

It would be great to see you help the industry by:

✓ Being advocates for superannuation.

✓ Ensuring that new employees have completed the correct membership forms.

✓ Always confirming with new employees if they are existing members.

✓ Encouraging employees to regularly check/update their personal details.

✓ Always remitting contributions on time.

✓ Not re-issuing payroll numbers to new employees.



Under Section 4 of the Super Act, an

employer employing 20 or more employees

shall make contribution to an ASF at the

rate prescribed by the regulation.

Contributions Types

Contribution Type Rate of Contribution

Employee Mandatory Contribution 6%

Employee Voluntary Contribution Between 1% & 9% (optional)

Employer Mandatory Contribution 8.4%

Employer Voluntary Contribution From 1% to 6.6% (optional)

Salary Sacrifice Up to 40% of Gross Salary (optional)



Tax in Superannuation

Contribution Period Rate of tax

15 years or more 2% Concessional rate of tax

9 years to less than 15 years 8% Concessional rate of tax

5 years to less than 9 years 15% Concessional rate of tax

Less than 5 years Based on Annual Salary Marginal rate of tax

Contribution Type Taxable

Employee contributions No

Employer contributions Yes

Accumulated interest Yes



Employee Contributions

How it works…

• Comes into the Fund post taxed and therefore is not taxed on 

exit.

• Benefits are: 

Increase Super Increase Housing 
Eligibility

Higher returns 
on interest



Employer Contributions (including Salary Sacrifice)

How it works…

• Comes into the Fund pre-taxed and therefore is ‘taxed’ on exit.

• Benefits are: 

Tax Reduction Increase super 
balance

Higher returns 
on interest



Section 78 of the Super Act, provides that -

Employer’s duty to remit contributions

(2) Where an employer deducts employee contributions from pay, the employer 

shall remit those contributions to the ASF within 14 days of the date of 

deduction.

(3) An employer, who fails to comply, is guilty of an offence.

(1) An employer shall remit its employer contributions to the ASF within 14 days 

of the end of each calendar month.



Thank you!



Member Online Portal

Clifford Riroriro
Manager, Kina Investment & Superannuation Services



Agenda
• Online & Mobile App Registration

• Menus
• Dashboard

• Transaction History

• Account Information

• Beneficiaries

• Account Summary

• Housing Advance

• Statement

• My Details



Locate Link
Member Online Link Here



Locate Link

Member Online Link Here



Login | Forgotten Password | Register

Prerequisite
User should already have submitted their mobile number to their Trustee



Register

Enter member number, and Surname
and Click Register

Enter member number, Surname and Payroll number
and Click Register



Register

Username (member no.)

Token

Sample SMS

Sample pop up message Sample pop up message



Register



Login

Enter username (member number) and new password and click login



Mobile App Registration

• Download mobile application for Google 
Play Store or Apple App Store



Mobile App Registration

Step 1 – Select launch button

Step 2 – Enter Username and Password

Step 3 – Setup 4 Digit Pin

Step 4 – Re-enter 4 Digit Pin

Step 1 Step 2 Step 3 Step 4



Mobile App Registration

Step 1 – Select launch button

Step 2 – Enter Username and Password

Step 3 – Setup 4 Digit Pin

Step 4 – Re-enter 4 Digit Pin

Step 1 Step 2 Step 3 Step 4



Menu - Dashboard



Menu Button

Explore other Menu
using the navigate 
button



Menu – Transaction History



Menu – Account Info



Menu - Beneficiaries

Beneficiary 1

Beneficiary 2

Beneficiary 3

Beneficiary 4

Beneficiary 5

Beneficiary 1                         100%           
Son



Menu – Account Summary



Menu – Housing Advance

Dear Member

Dear Member



Menu - Statements



Menu - My Details

Member One

Member.One@kina.com.pg

Member One




